
 

Asian Research consortium 

www.aijsh.com 

 

  

    
                                                                               
  

 

 

ISSN: 2249-7315 

Vol. 11, Issue 10, October 2021 

SJIF –Impact Factor = 8.037 (2021) 

DOI: 10.5958/2249-7315.2021.00089.7 

A REVIEW PAPER ON WOMEN EMPOWERMENT IN 

PROFESSIONAL AND DOMESTIC LIFE 

Dr. Anubhav Soni* 

*SMAC, Sanskriti University,  

Mathura, Uttar Pradesh, INDIA 

Email id: anubhavs.somc@sanskriti.edu.in 

ABSTRACT 

Feminism has grown considerably as a transdisciplinary voice in support of change, as well 

as a discipline of science and philosophy, during the last 40 years. Advocacy and philosophy 

seem to have dominated the development of theory. Proposals are made to further feminist 

thinking. This book presents a feminist public relations theory, as well as an explanation and 

agenda for changing bias towards female public relations practitioners. This research 

emphasizes the importance of the social, historical, and political context from the viewpoint 

of women's empowerment theory as a cyclical rather than a linear process in components of 

women's empowerment. It proposes that empowerment-driven feminist social work practice 

be guided by an awareness of positionalities, conscientization, and social changes, 

integrating key concepts in feminist thought and empowerment theory. In this study, the key 

characteristics of women's equality in general and in the workplace are addressed. Feminist 

and empowerment philosophy has a lot in common with the development and identification of 

professional identity and social work in general. Individual and collective identity formation 

are both emphasized in social and gender inequality and prejudice. Empowerment is a big 

part of feminist social work's theory and practice, particularly when it comes to dominance 

and subordination. 
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