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ABSTRACT 

Diversity is a concept that has become more pronounced in the last two decades or so. Emphasis has been on 

diversity in culture, conflict management, employee work attitude in understanding the relationship between 

managing diversity and organizational efficiency. Managing diversity within and between the work-force 

positively impacts skills, capabilities and competencies in public, private and non- profit organizations. 

However in Private Higher Education Institutes, it is not clear whether female employees are resilient enough to 

contribute to the performance of the firm. The objectives of the paper were to analyze the demographic variable 

among the married women faculty Private Higher Education Institutes and also to examine the relationship 

between demographic profile and resilience among married women faculty. The study used a structured 

questionnaire. Only married women faculty in Dakshina Kannada in Karnataka, India were sampled for the 

study through random probability sampling. The study also used secondary sources of information for the 

finalization of the report. Analysis of the study was done through SPSS. The conclusion indicated that there is a 

moderate positive correlation between demographic variables and resilience in female employees in Private 

Higher Education Institutes as studies ponders that resilience and burnout have a linear negative relationship to 

each other. The recommendation reveals that faculty should accept resilience at work to combat both external 

and internal challenges. 

 

KEYWORDS:  Diversity, Women Faculty, Resilience, Burnout, Private Higher Education Institutes. 

REFERENCES: 

Castro, A. J., Kelly, J., Shih. M. (2010) A resilience strategy for new teachers in high needs areas. Teaching and 

Teacher Education, Vol. 26(3), pp 622- 629 

Choi, S., Rainey, H. G., (2010) Managing Diversity in U.S. Federal Agencies: Effects of Diversity and Diversity 

Management on Employee Perceptions of Organisational Performance Public Administration Review. Vol. 

70(1), pp 109- 121 

Dabas, B., Kumar, S (2018). Research output of Indian women scientists in the field of Physics and 

Astrophysics: A Scientometrics study. Library and Information Science Commons (e-journal) 1903 

Gull, M. (2018). Resilience among Government and Private School teachers: A comparative study. The 

International Journal of Research in Teacher Education Vol. 9(1), pp 19- 26 

Asian Journal of Research in  
Marketing 

 

Asian Research         

consortium 

www.aijsh.com 

mailto:dolan@stagnescollege.edu.in


                                                              

 

Asian Research Consortium 

www.aijsh.com 

 

Inegbedion, H., et al., (2020). Managing Diversity for Organisational Efficiency Sage   publication 1- 10 

Jabbar, A. Mirza, M., (2016) Managing diversity: Academic’s perspective on culture and teaching Race 

Ethnicity and Education Vol. 22(5), 569- 588 

Kundu, S. C., ET. al., (2019) Perceived workforce diversity and firm performance: A study of an Indian Public 

Sector Organisation. Journal of Strategic Human Resource Management Vol. 8(1), pp 47- 60 

Kundu, S. C., and Mor, Archana., (2017). Workforce diversity and Organisational performance: A study of IT 

industry in India. Employee Relations. Vol. 39(2), pp 160- 183 

Le. Cornu, R. (2013) Building early career teacher Resilience: The role of relationships. Australian Journal of 

Teacher Education Vol. 38(4) pp 1- 16 

Lumadi, M. W., (2011). Managing diversity at Higher Education and Training Institutions: A Daunting Task. 

Journal of Diversity Management Vol. 3(4), 1- 10 

Meric, I., Er, M., Gorun, M., (2015) Managing Diversity in Higher Education: USAFA Case Procedia- Social 

and Behavioural Sciences Vol. 195, 72- 81 

Reddy K. S., Xie. E., Tang, Q. (2016). Higher education, high impact research, and world university rankings: A 

case of India and comparison with China. Pacific Science Review B: Humanities and Social Sciences. Vol. 

2(1),pp 1- 21. 

Rudhumbu, N., Chawawa. M., (2014) Diversity Management practices in Higher Education: Evidence from 

private higher education institutions in Botswana. Journal of Education and Practice Vol. 5(18), 31- 45 

 

 

 

 

 


	Asian Journal of Research in
	Marketing

